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Factors Affecting Staff Cooperation
iIn Quality Improvement

Kaedam Hospital, Maha Sarakham Province
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Research
Objective
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Conceptual
Framework
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Methodology

AMN52ANLULUANTANEILAZATSUIRANSIAE

e sUBUUNISIRE: LHINTTNUN (Descriptive) -
wazARANNKE (Correlational)
e 1U52HINS: UAAINT TW.LNAN 154 AN

e NANEIALNG: 113 AU (AINFHS Taro Yamane)

¢ LAADNHA: KUUFAUNIN 4 &I (Tayani
{adu1uasAnT UadesNuns19la ALHNAIINIINA)
e ARNWLAZANA: Content Validity (6itingy 3 N1, IOC = 0.50)

Reliability (Cronbach's Alpha = 0.70; A1593 .95)
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Methodology
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o N13AATITATaNA: ADHNTTMUT (Mean, Percentage, Standard Deviation)
& dfblanNu (t-test, ANOVA, Pearson, Multiple Regression)
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FLAUNITIUINLINULAALAIHDIANS

O msafusyunasfusunsuasasdns @ szuunisiasnsaneluaseng o ANUNTERUAHRLIDINUIRIS
o ATLRAL 22.00 (SD=3.338)
O JamsssuasdnsiBasanisnanamnn @ asdannsBauiaraluaseng

o FLHUAIMNAAMU HAUALNINTIEB

ATHIRINETTHAIANINLAABANITWEIHI QAN

o ATLRAL 21.67 (SD=3.269)
o FLHUAIMNAAMU HAUALNINTIEB
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o ATLRAEL 20.77 (SD=3.508)

o FLAUAINNARALRN LHUALNIN

ATHNITAANTITAINS

o ATLRAEL 20.57 (SD=3.691)

o FLAUAINNARALRN LHUALNIN
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Results

>4 > >4 %

FLAUNITIUSALINULTRAAUATUANANS

N195UsNEINUTa LAl ANT LAY IN
e ALRAY 85.01 (SD=12.643)

o FTAUAMNAARY HAUAIUNINTIEB

85.01

(SD=12.643)

*QZUHHLAN 100 AZLHK
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Results
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Results

ANNSNNHEADINIS IRAITNSAINT AN U
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(r=.716,p<.001) (r=.848,p<.001)
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Aauls B Std. Error Beta t
ANAEN 7.089 2.245 - 3.158 0.002
N135UALINULIARUATWANANS  -0.004  0.047  -0.009  -0.093  0.926
N153u3LNEINULaaY ﬁmmﬂgﬂﬂ 0.569 0.063 0.855 8.999  <0.000
o R R2  AdjR2 F
Model aisniung
<0.001 0.848 0.719 0.714  140.699

N33R RnAnaENHAMLUL Enter Method Wun

‘JadasuatAnsasiladua U198 laaIN1903 AN

N9 WAMNTHD IN1TAHRIN HNBIHI AN W IR atinu e d AN D6

(saray 71.9 ,R’=.719, Adj.R’=.714, F=140.699, p<.001)
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Results

§UANTNIRIYANT LRANINS N A

B3 B  Std. Error Beta t ig.
AnAe 7.089 2.245 - 3.158  0.002
mssufifenduiladusnuasdns | -0.004  0.047  -0.009  -0.093  0.926
mssufifenduiladusnuusegala = 0569 0.063  0.855  8.999  <0.000
P R R2 Ad|.R2 F

Model aaudsnixrng

<0.001 0.848 0.719 0.714 140.699

SUNNTNIHILTLAUATT RAIINS AN A

N9 AN INGD = 7.089 + (-0.004) (ATUHNIANANTIUSALIAUTTEIA1NAANT)

+ 0.569 (AZHUHIINNTITIUSALINUTATUAIULIIPELA)
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Results

AM5ALAS1ZRAN AN a1

BALkUs B Std. Error Beta t Sig. L 5 L |
Sna 7 086 > 045 - 3158 | 0.000 LHANANTANUTEANENITOANAL WU
nssusifenduiladusiuassng - 0.047  -0.009 -- “ﬂqé’aﬁqum\a@\ﬂaL?ﬂuﬁ'gu,ﬂ'sﬁﬁaﬂﬁwa
mfs%’uilﬁmﬁuﬂaé’ﬂﬁmmﬂgﬂa 0.569 0.063  0.855 8.999  <0.000 iamﬂﬁﬂmuﬁ?uﬁf}quidqLﬁu\j?‘i
5 R R2  Adj.Ro E WRIHIAMNATWAHTINUEAIAUNTEEOR"
Model maulsrinune (B=0.569, 1=8.999, p<.001)

<0.001 0.848 0.719 0.714 140.699

Tuasuenitladeeuanans ldansnant1edivad1As (B=—0.004, t=—0.093, p=.926) waATIALANINT2ILAULIIA L

UuiladunanNAnasan1s AN INAD IHNITANTHINUWEIHIAMAIN N ENE a8 10
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Benefit & Impact
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Recommendations
& Future Implications
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o dutdsulan1ENERIARLANLAZANTEN

o milinazwainnaausuasAnsatingsiaiiag (NMIENUEYREUIANS, N3RS,
VRINGTINANANST, N1FAANITAINNSG)

o TddnanwyAaInaNUssaunIsalgalumuIATITHLASIEHALUS
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Recommendations
& Future Implications
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